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3HayeHue MapuKaHbl
Cam DwmaH' v ben OanH

B 2012 rogmy ropHogo6biBaloWas MPOMbILWAEHHOCTb -
cepAueBUHa 0XKHOADPUKAHCKOM SKOHOMUKWM - nepexuna
CaMyl0 B3PbIBHYIO U MOLLHYIO BOJIHY 3a6acTOBOK CO BpeMeH
OTMeHbl anapteupa. 16aBrycta Ha pyaHuke MapukaHa 37O
npvBeno K yOWIACTBY, MpefnonoXutenbHo, nonuuuen 34
FOPHAKOB. JTU COObITUA M peakumAa Ha HWUX CO CTOPOHbI
TpexctopoHHero AnbaHca cocToswero ru3 AdprKaHCKOro

HaUWOHanbHOro KOHrpecca (AHK), KoHrpecca
tokHoadpmKaHcKknx  npodcotoszoB  (KOCATY) wu  HOxHo-
adpUKaHCKON  KOMMYHUCTMYecKon naptum  (HIOAKI), ¢

npeaenbHON HarnAAHOCTbIO OOHAXMAN SKOHOMMYECKME 1
coumanbHble Npobnembl B ceroaHsAwHen IOAP, ykasbiBas Ha
TO, CKOJIb MHOTUE 13 XapaKTEPHbIX YepT CUCTEMbI anapTenaa
OblnV BOCNPOV3BeeHbl BHOBb 1 fiaXKe YCUNEHDI.

3T cobblTA MPUBNEKNM BHMMaHME K
6oratctBam lOAP 1 npOAEMOHCTPUPOBANN  HACKONbKO
3aBMCMMa ropHogo6blBaolWaa OTpacsib  OT  JelleBoi
UEepPHOKOXeW paboyell Cunibl, YacTo M3 uncna PaboTHUKOB-
murpaHToB. B anpene 2010 roga B goknage Citigroup HOAP
Oblla nNpeacTaBfieHa Kak 6Goratenwas cTpaHa Mupa Mo
3anacam nonesHblX MCKOMaeMblX, KOTOpble OLEHMBAKTCA B
2,5 TtpunnuoHa ponnapos CLUA. OcHoBHasa ponA 3Tom
CTOUMOCTK, 2,3 TPWIIMOHA [OJ1apoB, MPUXOQUTCA Ha
MeTasbl n1aTMHOBOM rpynnbl (Mmnn), KoTOpble
cocpefoToyeHbl B reonornyeckmx 06pa3oBaHuAX
BbylwBenbackoro  marmatuyeckoro  Komnnekca  (BMK),
npoctmpatoweroca Ha Tepputopun CeBepo-3anagHon
NPOBMHUMNA, NPOBMHUMK [ayTeHr, 1 Jlumnono. 3TOT Maccms
TakKe  cogepxut  Goratedwme B MUpe  3anexu
XPOMUTOOCOAEPXKALLUX MOPOA N BaHaAMWA, 34ecCkb AobbiBaeTCA
XPOMUT ANA NpousBoAcTBa GpeppoxpomMa, HUKeNb 1 apyrue
MUHepansbl.

MnCcKonaembiM

MnatTuHa NpuHagNeXnT K CemencTBy M3 LIeCTU S/1IeMEHTOB,
ob6najaloWwmnx aHanorMYHbIMN XMMUYECKMMM CBOMCTBAMWU W
obpasyowmx MII. Mo oueHkam cneyvanuctos, B HOAP
HaxoaaTcAa 87% muposbix 3anacos MIT, n B 2009 rogy cTpaHa
npousBena 76% Bcen mmposon nnatuHbl. C Hayana 1990-x
rogoB fo6bl4a MAATUHbI ABMAETCA CaMOW ObicTpopacTyLlen
noJoTpacsibio  ropHOAOObIBAOWEN  MPOMBILWAEHHOCTM
mMaccue BMK xapaktepusyeTca camMbiMu BbICOKUMMK Temnamm
pocta cpeaun pernoHos HOAP, npeBbilwaBwUMK B OTAENbHbIe
rogbl  15%. B cekTope [OMWHUPYIOT TPU  KPYMHbIX

npowussogutens: Anglo American Platinum (80% akuwuii
npuHagnexaT komnaHum Anglo American), Impala Plati-
num n Lonmin.

B ocHoBe cobbiTnii Ha MapurkaHe, Npou3oWeAWnX Ha
3ToM PoHe, nexar yeTblpe cucTeMHbIX hakTopa.

MNepBbiM ABnNAeTcAa cama npupofda po6bbiBaowen
3KoHOMUKU [OAP, 6asupylolenca Ha MUHepanbHO-
dHepreTnyeckom Komnnekce (M3K).

M3K npeactaBnAaeTr cobol HeKWA OCHOBHOW Habop
TAXeNbIX OTpacien MNPOMbIWIEHHOCTW, BAUATENbHbIX
NPOMBILIEHHBIX U (GUHAHCOBLIX KPYroB, KOTOPbI
coopmupoBanca BOKpyr p[obblum 1 nepepaboTku
MonesHbIX MWCKOMaemblx, U WX B3auMoJeNcTBue B
KauecTBe 0COOOM CCTeMbl HAKOMJIEHNA, YUbW TEHAEHL N
B pasBUTAM W B3aMMOCBA3M C APYTUMWU OTPACIAMM
onpegenunun mogenb nHayctpuanusaumm KOAP. Mnasryto

ponb B M3K wurpaiotr wecTtb  KpymnHeMwux
ropHoAoObIBalOLWMX KOMMaHWUA, KOTOpble BbIPOCAN Ha
dyHoameHTe PEBONIOLMIOHHOIO nogbema

ropHoA00ObIBaOLLEN OTPAC/IM B KOHLE AeBATHAALATOro
Beka. OHM yCTaHOBUAN CUCTEMY MCMONb30BaHWA TPyAa
MUrpaHToB, caunnce B 1960-x C  PpUHAHCOBBIM
KanuTanom adpunkKaHepoB 1 anBepcuduLnpoBanu CBO
[esTenbHOCTb, BbIMASA 3a Npeaenbl ropHoA00bIBalOLLErO
N SHEpPreTUYeckoro CEKTOPOB, TakKUM oOpasom, 4To K
1970-m n 1980-m rojam 3aHANM TrocnoacTByloLWne
no3vymm BO  BCe  dKOHOMUKe. KoHueHTpauuma
NPOMbBIWAEHHOTO ”  ¢UHAHCOBOro KanuTtana M3K
nokomnacb Ha ABYX Onopax: rocyfapCTBEeHHOM
nopfepKe KIUeBbIX CEKTOPOB SKOHOMMWKN, 0COOEHHO
nocpeacTBOM «MaparoCyfapCTBEHHbIX» MPOMbILLIIEHHbIX
KOMMNaHWM, HafenAaemMbliXx HEKOTOPbIMU MOMUTUYECKMMU
NMOMIHOMOUMAMN U KOCBEHHO CRyXalux MKHTepecam
rocyfapcTBa, a TakkKe NONUTUKK B obnactn Taprupos u
LeHoobpa3oBaHUA, M ecTovalllel 3SKcryatauum u
NONNTUYECKOM NOAABNEHNN YEPHOro 6ONbLUINHCTBRA.

MNMonutnyeckne goroBopeHHoCTM 1994 roga 3awmTnam
Genbiil Kanutan, HecMOTPA Ha Oonee paguKanbHble
TpeboBaHuA uvactu ocsBobopuTenbHoro asukeHna. C
1996 ropa AHK ocnabun cBoi KOHTPOJb 3a KanuTasaoMm 1
Ba/IOTHbIN ~ KOHTPOSIb, MNO3BOMIUB  KOHrIOMepaTam
nepeBecT CBOW MEPBUYHbIE JINCTUHIN 3a pybex, uTo
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OHM  OCYWeCTBAANM nNapannenbHOo C  WUHTEHCUBHbIM
pasykpynHeHuem B OAP. 3TOT npouecc BKAYan npogaxy
UMW  CBOMX «MeHee MpPOU3BOAUTENbHbIX»  aKTMBOB
HapoXaalLenca YepHon OypKyasun, KOTOpas MHOTMMM
BOCMPUHUMANacb Kak 6ydep npoTMB HacTynneHwui Ha
KanuTan.

Takoe pa3BuTme cMTyaumu BOCCTaHOBWIIO "
TpaHchopmupoBano BunAaHMe M3K Ha BClO 3KOHOMWUKY.
KoTupoBka Ha 3apybexxHbix Ouplkax K pasyKpynHeHue
60nbWNX NPOUN3BOACTBEHHbIX KamnuTasioB O3Hauyanu unx
COCPefOTOYEHHOCTb  (BHYTpPM  CTpaHbl) Ha  CBOeW
npoussoanTenbHON ropHogobbIBatoLwwelrl OCHOBE M yrnop Ha
VHTepHaLUMOHaNn3auuo (n drHaHCMannsaumio) nx
geatenbHoct.  OOHOBPEMEHHO, 3TO  pPasyKpymnHeHue
NPVBeNO K MOABMEHUK KOPMOPATUBHbIX TPYMNMUPOBOK C
BblpaXeHHON (GMHAHCOBONM HAMpPaBNEHHOCTbIO, KOTOpble
npuobpetanu Bce 6Gosnbluee BAUAHME BHYTPU CTPaHbl MO
Mepe TOro, Kak ¢WHaHCcManu3auma  HauMOHanbHON
SKOHOMMKM CTaHOBMIIaCh BCe 60Jiee MHTEHCUBHON.

Takum o6pa3om, MOXHO Oblfo Obl CKasaTb, YTO B MOCT-
anapTengHoONn 3KOHOMMKE AOMWHUPOBANN TPU TeHAEHLUMM:
OTTOK KanuTtana M3 CTpaHbl, POCT 3HauyeHusi GMHAHCOB W”
NPMXo4 NMHOCTPAHHbIX COOCTBEHHUKOB.

B nnatmHoBOW  MNPOMbBIWAEHHOCTN  PeCcTpyKTypusauma
KanuTana npueena K noasneHuno kopnopauuu Anglo Ameri-
can Platinum (Amplats), obpasoBaBlueics koraa Anglo
pasapobuna cBou ctapble xonauHru JCl Ha OO0 JCI (3on0T0,
beppoxpom, HebnaropoaHble MeTannbl); Johnnic
(npomblwneHHble xonguHrn); n Anglo Platinum, kKotopas
obbeanHUIAcb C npuHagnexaswummn Anglo xonguHramm
Rustenberg Platinum. Amplats koTupyetca Ha NOHAOHCKOM
6upxe n KoHTponupyeT 40% MMUPOBOro MNPOU3BOACTBA
nnatuHbl. Impala otnoukoBanacb ot Glencor u Takxe
KOTMpYeTCcA Ha NIOHAOHCKoW brpxe, a KomnaHua Lonhro B
1999 6bina nepenmeHoBaHa B Lonmin, pacnpopaB Bce
HenpodunbHble akTuBbl. AHrno-weenuapckas THK Xstrata
Bnageer 25% akuyunm Lonmin. Xstrata sBnsetcs ogHuUmM ©3
KpynHenwmx npoussogutenen yrna B OAP ©n BaKHbIM
nocrasLmkom Eskom. Ha npoTtaxkeHun 2012 roga cbipbeBble
ruraHTbl Glencore u Xstrata Beniv neperoBopsbl 0 CANAHUN.

MnatvHoBaA oTpac/ib HeceT B cebe BCe [laBHble 4epTbl
nonutnyeckonm sKoHomum KOAP:  mMoHononuctnyeckue
NPOMbILLSIEHHbIE CTPYKTYpBbI, PKECTKNN KOHTPOJb
KOopropaumni 1 KoonNnTUpPOBaHME HAPOXKAALLErOCA YEPHOrO
KanuTana. JBosiouusa [o6bluM MIaTMHblI TaKXKe oTpakaeT
COXPAHUBLUMNICA B MOCT-anapTengHOM 3KOHOMUKE Ynop Ha
SKCMOPT pyAbl BMecTo ee oboralleHuss BHYTPU CTpaHbl,
AnBepcnduKaumm SKOHOMMKN U Co3aaHMA BOosbLUEro Ymncsa
pabounx mecT.

Bropon npo6bnemoii, Kotopyio o6HakaeT MapukaHa,
ABNAETCA TO, 4YTO, HeCMOTpsA Ha fABa JecATuneTuA
pebopMnpoBaHMA  CNIOXKMBLUEroCcA nNpu  anaptenpe
pbiHKa TpyfAa, CTONETHAA CUCTeMa UCMOJIb30BaHUA TpyAa
pabOTHUKOB-MUIPaHTOB OCTajflaCb B  3HAYMTENIbHOM
CcTeneHn HETPOHYTOW.

lopHopo6bIBalOLLAA NPOMBILLIEHHOCTD O CUX NOP OCTaeTcA
06pyyYeHHOW CO CBOUM amnapTeVAHbIM MPOLWbIM B MaHe
CBO€l 3aBNCUMOCTU OT feLieBon pabouein cnnbl. PA6OTHUKNK
KomnaHum Lonmin 6actoBanu, Ao6uBaACb yBeNMYEHUA
3apnnatbl ¢ npumepHo 4 000 psHgos o 12 500 paHOOB B
MecAl, XOTA B OTHOWEHUW TOYHOCTU 3STUX LuUdp
npogomnxatTca cnopbl. TapudHble CETKM OYEHb CIIOXHbIE,
0COOeHHO yuuTbiBaA TO, 4YTO Opokepbl pabouen cunbl

NOCTaBNAT ropHogobbiBaioLLel MPOMBbILLIEHHOCTU
NPYMEpPHO TpeTb BCex pPabOTHWKOB. bBonbWMHCTBO
FTOPHAKOB — pPAGOTHUKU-MUrPaHTLI, MpueskKaowme u3

pa3Hbix pervoHoB KOAP, ocobeHHO 13 BocTouHol Kanckoi
NPOBMHUUKN, HO Takke ” u3 Mo3ambuka un Jlecoto.
Hanpumep 13 52 000 total paboTHnkoB kKomnaHum Anglo-
Plats B 2012 rogy 45 000 6binv pogom u3 tOAP, 3 677 — u3
Mo3ambuka, 1 600 — n3 Jlecoto n 280 — n3 CeasnneHga. Mx
roAnyHbl pabounin UUKN NpegnonaraeT nepepbiBbl TONbKO
Ha PoxpgectBo n [lacxy, Kak 310 6b1O A0 1994 roga.
Cncrtema mMcnonb3oBaHMA TPYAa MUTPAHTOB, CO3JaHHasA B
KOHLe [eBATHAAUATOro BeKa, O3Hayana pasopeHune
palioHOB, OTKyHda JfioAM Yexanu B Mouckax paboTol,
MOCKOSIbKY WM MPUXOAUNOCH MofnaraTbCA TOMbKO Ha
LEeHeXHble MepeBOAbl YyexaBLIMX TOpHAKOB. BocTouHas
Kanckasa nposuHUua noctasnana pabouyto cuy Ha 30510Tble
npunckn YutyotepcaHga, HaumHaa ¢ 1890-x rogos, u
cerofHA octaeTca ogHUM 13 6efHeNWnX PermoHoOB CTpaHbl
N KPYMHbIM WCTOYHUKOM MUrpupytollen paboyeinn cunbl,
0cobeHHO aepeBHM ObiBLUEro H6aHTycTaHa TpaHCKel BOKpYr
ropopos Jlycukucuky, busana n @narcrad — pogHble mecTa
HeCKONbKNX TOPHAKOB, 3acTpeneHHblX Ha MapuKkaHe.
[dpyron yepTon cMcTEeMbl NCMOMb30BAHWA TPyAa MUTPaHTOB
npy anapTeuge 6bIIvM narepsa, roe NPOXMBaNM FOPHAKMK,
CNY>KMBLUME TNaBHbIM CPeACTBOM KOHTPONA Hag pabounmum.
OT narepsa 6blIN 3aKPbITbl, HO Ha CMEHY UM He MPULO
JOCTOMHOE KUfbe, KOTOpOe KOMMaHWA CTPOMUT ANiA CBOUX
paboTHNKOB. BMeCTo 3TOro Te feHeXHble Nocobus, KoTopble
KOMMaHUN CerofHA npepsiaraloT CBOUM paboTHUKamM Ans
«CaMOCTOATENbHOrO pelleHna npobnembl MNPOXMBaHUAY,
npuBeNn K pPoOCTy Tpywob BOKPYr pPYLHMKOB, rhe
yKacawlme ycnoBsus XKU3HN yKa3biBaloT Ha
HeadPEeKTUBHOCTb COLMANBHOTO U TPYAOBOrO MJaHOB,
peannsyembix B paMKax HaLMOHaNIbHOro 3akoHa O pa3BuUTun
PYAHbIX U HEPTAHbBIX PeCypCoB.
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Tpetbeil nNpobnemon, BCKPBLITON  COOBLITMUAMM  Ha
MapukaHe, sABnfeTca oTcyTCcTBUE 3PPEKTUBHOrO M
CKOOPAWHMPOBAHHOIO MJIAHMPOBAHMA B Pa3BUTUN TaKOM
6onbluon 1 BaxkHom yactu lOAP,

CnyyanHaa n HennaHoOBAaA 3acTPOMKa MAeT MOSIHbIM XO4OM.
N 310 B TO Bpems, Korga KpynHenwmnin MyHMLMnanmTeT Ha
Tepputopumn BMK, noxoxe, nepexvBaeT NOAHbIV Konnanc. B
NPOLWIOM Trofdy reHepasbHOMY ayauTopy He YAanocb
3aBepLwunTb CBOK NpoBepKy PycteHbypra. 3a npenbigywne
nAatTb  net  PycteHbypr nonyusn  nNATb  YCIIOBHO-
NONOXNUTENbHbIX 3aKNioUYeHnn ayauTopoB nogpaa. U npwm
3ToMm peub wuger o pernoHax OAP, rge >sKoHOMUKa
pa3BrBaeTCA cCaMbiMU ObICTPLIMU TEMMAMN.

YeTBepTOoin npobnemoin, Ha KoTopylo nponunm cBeT
cobbiTuA Ha MapukaHe, naBnAeTcA HedopManbHbIN
$UHaHCOBbIN ceKkTop ] pacTywumn ypOBeHb
HeobecneyeHHOW 3a40/IKEHHOCTH.

POoCT MWKpOKpeaWTOBaHWs B MOCNeAHee BPEMS MOXHO
Ha3BaTb (EeHOMEHaNbHbIM, HECMOTPsl Ha CyLlecTBOBaHMe

3aKOHOB, Hampumep, 3akoOHa O  POCTOBLUMNYECTBE,
NPW3BaHHbIX  3aWmTuUTh  OegHAkoB. [lo  gaHHbIM
perynupyrlowero opraHa HauuOHaNbHOW  KpeauTHOW

cuctembl, gonr IOAP coctaenset 1,3 TpunamoHa p3HAOB, 13
KoTopbIx noutn 10% npuxodATcA Ha HeobecneyeHHyto
3ago/mkeHHOCTb. Okono 62% corfalleHnMn O Bblgaye
HeobecneyeHHOM ccyabl NPUXOJATCA Ha TeX, KTO
3apabaTbiBaeT meHee 10 000 paHAOOB B MecAl, U 22% — Ha
Tex, UbA MecCA4YHasA 3apnnarta cocrasnsaetr meHee 15 000
paHAoB. Mo oueHkam Moneyweb, gna toXHoadprKaHLEes,
3apabarbiBatowmx ot 3 500 go 10 000 paHAOB B MecAU, A0
40% wnx poxoja wmaetr Ha onnaty Kpeamtos. M3 19,6
MUNININOHA KPeaUTHO-aKTMBHbIX noTtpebutenei B 2012 rogy
9,2 MWINMOHa SABAATCA  «ylWwepbHbIMKW», TO €CTb
NPOCPOUMBLLMMUK TPU U Bonee nNnaTexa Mo cCyfam, a Takke
UMEKLNMIN HEONAronpuATHYIO KPeaUTHYIO WUCTOPUKD WK
BblHECEHHble B UX agpec cyaebHble U agMUHUCTPATUBHbIE
nocTaHoOB/leHNA. Takue cCuTyaumm 4acTo paspeLlalTca
nocpeacTBOM BbIHECEHUA CyAOM npukasa o6 apecrte
MMyLLIeCTBa [O/MKHUKA Yy TpeTbero nuua, Korga cyabl
npegnucbiBaloT  pabotogatensM  BbluMTaTb CYMMbl  Ha
norawleHne fosira HenocpeacTBEHHO 13 3apaboTHOM NnaThl
paboTHMKOB. MHoOrve ropHsKk/n TpeboBany MNOBbLILWEHNA
3apnnaTbl OTYACTU U NOTOMY, YTO NofobHble NpeanMcaHuA
NOYTN He OCTaBAANN MM CPeAcTB K CyLeCTBOBAaHWIO, Un
NoTOMY, 4YTO OHM O6panu B JONAr Yy HeobecneyeHHbIX
KpeauTopoB, AeNCTBYOLWKMX MO0 33 Npeaenamu pyaHUKa,
nmbo B NaBKax, r4e MOXHO MOMyYUTb HanWYHble B AONT;
UNCNIO 3TUX IABOK MOCTOAHHO pacTeT. TONbKO Ha pygHUKe
MapukaHa OencTByioT 13 TaKnNx «pupm no

MUKPOKPEAUTOBAHNION.

CerogHA CANWKOM pPaHO T[OBOPUTb O [JAOArOCPOYHbIX
nocneacTBuAxX 3Toro Kpusmca. B aHBape 2013 roga
komnaHua Amplats o6bABMnNa o coKpalleHun 14 000
pabounx MecT, BUHA B 3TOM MajeHMe LeH Ha MUPOBOM
PbIHKe, HO Ha caMOM fene, 6e3 COMHeHMs, yXBaTUBLINCH 3a
BO3MOXHOCTb  MOBbICUTb  MPUOBLINBLHOCTL  NOCPEACTBOM
CHKEHUA MpeffioXeHna Ha MUPOBOM pPblHKe, BHOBb
NMOATONKHYTb LieHbl HaBepx U c6uTb TOT 6oeBOW HaCTPOW,
KOTOpbIi B nocnegHee BpemMA BO3HWK Yy T[OPHAKOB.
bonbwnHCTBO pas3roBopoB Ha Temy MapuKaHbl CBA3aHbI
cerogHa ¢ paboton cnepctBeHHon komuccun Qapnama,
Ha3HayeHHon AHK. C Hawen TOYKM 3peHns, HeCMOTPA Ha
BaXHOCTb NOJMTyYEHMWA MOMHON U TOYHOWN KapTUHbI COOLITUIA,
CBA3AHHbIX C AHemM 6oMHM Ha MapukaHe, ¢oKyc
paccnefoBaHUA HeOOXOAMMO PaCLIMPUTb, BKIOUYNB B HErO
paccMoTpeHre Tex uYeTblpex FNYOUHHBIX MPUUYUH  STOW
Tpareauu, KoTopble Obinv NpeacTaBneHbl Bbiwe. Tpareguna
MapuKaHbl ABNAETCA TOYHbIM OTPaKEHMEM CerofHsLHero
nonoxeHua M3K, ero HecnocobHocTu pelwatb BOMPOCHI
SKOHOMNYECKOrO U COLMANIbHOrO PasBUTUA ANA YEepHOro
6onbWwMHCTBA Nocne oTMeHbl anapTemaa. OHa nokasbiBaeT,
yto M3K 1 6enblii MOHOMOMbHbIV KanuTan COXPaHUIM CBOK
BJIaCTb M NMaBEHCTBYIOLLYIO POJib, BCKPbIBAET Ty GpakTUUeCKn
6e3ycnoBHylo noafepxKy, kotopyto M3K nonyyaet ot AHK
W ero 3AuTbl U3 4YWMCna YepHbIX HyBopuller, npobnembl
NPOAOMXKAIOWEroca WUCMOAb30BaHUA Tpyda MUMPAHTOB,
HULLEHCKOW 3apnaThbl, y>KacaloLmx yCIOBUN TpyaAa N XU3HN
FOPHSKOB, a TaKXKe OMMOPTYHUCTMYECKOE MOCOBHMYECTBO
BO BCEM 3TOM CO CTOPOHbI YaCTV NPOPCO3HOrO ABUMKEHUS,
KOTOpas «He BeaeT, YTo TBOPUT».

' JokTtop Cam dwmaH xoTena 6bl BbIPa3uTb Npu3HaTebHOCTb HalmoHanbHoMy
nccnepoBatenbckomy ¢oHay (NRF) 3a ¢dwuHaHcoBylo nmopapepx Ky B cbope
MaTepuanoB pAfiA [aHHOW CTaTbW. BblpaXkeHHble B CTaTbe MHEHUs W
chopmynrpoBaHHble BbIBOAbI ABNAIOTCA MHEHWAMW 1 BbIBOAAMM ee aBTopa U
He 06a3aTeNbHO oTpaxatoT B3rnaabl NRF

COom SwmaH, rnocie OKOHYaHMA acnmpaHTypsl, paboraer
HayYHbIM COTPYJHUKOM B YHnsepcurere WoxarHecbypra u
CTapLINM HaYyYHbBIM COTPYAHUKOM Ha MOYacoBoOW OCHOBE B
YunBepcurere YutyorepcpaHga.

ben @aiiH ABNAETCA MPOPECCOPOM IKOHOMHUKU Ha
QaKkysnbrere cTpaH Bocroka n Adpukn JloHgoHckoro
YHUBepcHTeTa, YuTaer UUKAbl NeKUud B YHuUBepcurere
YuryorepcpsHga u  ABAAETCA  CTapWuM  HAYYHbIM
COTDYAHNKOM  Kagegpbl  UCCIEQOBAHNA  COLMNAIIbHbBIX
nepemer B IOAP Yrnsepcurera MoxaHHec6ypra.
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